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DIOCESE OF FALL RIVER
MINISTERIAL REVIEW BOARD POLICY

1. Purpose
1.1 The Diocesan Ministerial Review Board (MRB) is established in accordance with the Charter

for the Protection of Children and Young People and the Essential Norms for Diocesan Eparchial |
Polices Dealing with Allegations of Sexual Abuse of Minors by Priests or Deacons (The Charter). The
MRB shall serve as a confidential advisory, consultative body to advise the Bishop regarding allegations
of sexual abuse of a minor by clergy, regardless of when that abuse is alleged to have occurred.
Recognizing that sexual abuse of a minor is not the only behavior which can break trust and cause harm
to the faithful, the Diocese takes seriously other forms of misconduct by clergy and the Bishop may
engage the expertise of the MRB to advise him on other allegations of serious misconduct by clergy. The
MRB shall provide its expertise and assistance as requested, or as it deems appropriate, with developing
policies and mechanisms to further ensure the protection of minors and vulnerable adults.

1.2 At all times, the MRB shall be free to carry out its responsibilities within the authority granted
to it herein and in accordance with the Charter for the Protection of Children and Young People and

the Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of Sexual Abuse of Minors
by Priests or Deacons.

2. Membership and Composition

2.1 The MRB shall be made up of at least five (5) members, with at least five (5) persons who are
in full communion with the Church, and the majority of whom will be lay persons who are not in the
employ of the Diocese.

2.2 Membership shall include an experienced priest of the Diocese and a lay person with
professional experience in the treatment of sexual abuse of minors. Membership may also include
persons with experience or training in ministry, law, victimization, health care, mental health treatment,
law enforcement, jurisprudence, human resources, business, management, education, or other relevant
fields. All members must be of outstanding integrity and good judgment.

2.3. The Bishop shall appoint a Delegate to the MRB who will be his liaison to the board but who
will not be a member of the MRB. The Delegate will ensure that clergy abuse or misconduct cases are
properly and thoroughly investigated before they are presented to the MRB.

24 The Bishop shall consult with members of the MRB, the Delegate and the Victim Assistance
Coordinator (VAC) to identify candidates for a vacancy on the MRB whom he shall appoint to the Board.

2.5 Members are appointed by the Bishop. The Bishop, the Delegate and the VAC shall meet with
members to prepare them for their duties. The Bishop or the Delegate may designate the role of each
member and shall name one of its members to function as Chair. The Chair will facilitate the

Rev. 7/2025




organization of the MRB meeting. The Chair will in turn recommend a member of the board to the
Bishop to be appointed as a Vice-Chair to assist when the Chair may be temporarily unavailable for his
or her duties as Chair.

2.6 The members will receive a letter of appointment from the Bishop for a term of office for five
years, (5) which term is renewable. In his discretion, the Bishop may make appointments for terms of less
than five (5) years.

2.7 Members are expected to provide objective judgements regarding matters before the MRB and
to attend meetings, either in person or via teleconference, videoconference, or other suitable means. A
member’s frequent absence from MRB meetings may result in the Chair or the Delegate recommending
that the Bishop replace such member. All members serve at the discretion of the Bishop.

2.8 All members prior to their appointment and as required thereafter will submit a CORI
Acknowledgement Form to the Diocese for a criminal background check, complete the Diocesan safe
environment training and sign a code of conduct. Members will also enter into a confidentiality
agreement and an indemnification agreement with the Diocese.

2.9 Continuing education on trauma, abuse dynamics, and/or best practices in abuse and
misconduct investigations shall be provided to members at least once per year.

2.10 Members must maintain strict confidentiality about MRB matters.
3. Meetings
3.1 The MRB shall have regularly scheduled meetings. The Bishop, the Delegate and the Chair

have the authority to continue, suspend, cancel, or schedule additional meetings as necessary, including
convening emergency meetings.

3.2 Meetings of the MRB will be strictly confidential and only summary minutes shall be taken
during the business portion of each MRB meeting. Such minutes shall be retained and filed by the
Delegate and shall include:

(1) date and times of meetings;

(2) identification of all attendees;

(3) alisting of agenda items;

(4) abrief summary of steps taken by the Bishop with respect to cases in which the MRB has
made recommendations; and

(5) abrief summary of consultation by the board on any other matter.

33 The deliberations of the MRB regarding specific cases of alleged clergy abuse or ministerial
misconduct shall take place privately in executive session as provided in Section 6.7. No minutes shall be
taken during such sessions. Any documents provided regarding cases presented to the MRB will be
returned to the Delegate at the conclusion of the meeting for the privacy of all individuals involved.
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4. Promoter of Justice

4.1 The Promoter of Justice should be available for all scheduled meetings of the MRB. The
Promoter of Justice is not a member of the MRB but may attend meetings for the purpose of safeguarding
the integrity of the process in matters relating to canon law, if requested to attend by the MRB.

5. Other Participants

5.1 With the consent of the Bishop, the Delegate or Chair may designate other persons to
participate in the MRB process as necessary or appropriate. Such persons may participate in the business
portion of an MRB meeting and may provide input that may be of assistance to the MRB during its
deliberations. Such persons will not attend the deliberations of the MRB that are conducted in executive
session and shall not have a vote regarding any recommendations made by the MRB.

6. Review Process

6.1 Reporting to civil authorities must be made in accordance with civil law. The Diocese shall
cooperate fully with civil authorities in any investigation.

6.2 The MRB is not an investigatory body. It is a confidential, advisory, consultative body that
advises the Bishop regarding alleged misconduct by clergy, including misconduct relating to the sexual
abuse of a minor or vulnerable adult as well as other forms of misconduct.

6.3 Allegations of sexual abuse of a minor or vulnerable adult which are presented to the MRB
must be considered in accordance with the Charter for the Protection of Children and Young People and
the Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of Sexual Abuse of Minors
by Priests or Deacons.

6.4 The MRB will receive from the Bishop or his designee a complete written record of the
allegations made against a priest or deacon, which may include transcripts of the interviews of the
accused clergy and victim(s) and any information pertinent to the allegation from the priest’s or deacon’s
personnel file. The priest, deacon and victim(s) will be informed when the allegations are presented to the
MRB.

6.5 The MRB will be required to assess the credibility of the allegations, specifically whether the
allegation presents “reasonable grounds for belief”, using a standard of proof approximating probable
cause, and whether the allegations conform to the definition of sexual abuse of a minor as outlined in the
Policy for Protecting the Faithful developed and adopted by the Diocese of Fall River and/or whether the
allegations conform to the definition of Ministerial Misconduct as outlined in the policy developed and
adopted by the Diocese of Fall River.

6.6 In each case in which a priest or deacon has been found not guilty of criminal conduct by civil
authorities, or have been investigated by civil authorities without prosecution, the Diocese shall make an
independent inquiry and a determination with respect to any allegation against the priest or deacon
relative to his fitness for ministry.

6.7 After receiving the complete written record, the MRB shall deliberate in private, with only the
members of the MRB present.
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6.8 For matters under its consideration, the MRB reviews allegations, considers evidence,
evaluates the validity of allegations, and offers advice and recommendations, as appropriate, to the
Bishop. The MRB’s recommendations may relate to a priest or deacon’s suitability for ministry and may
include restrictions, supervision, or other suggested actions. Prior to offering recommendations, the MRB
may request additional information. The MRB may advise on all aspects of matters under its
consideration, whether retrospectively or prospectively.

6.9 In assessing a priest or deacon’s suitability for ministry, the MRB may consider any factors it
deems appropriate, including the following:

(1)  nature and severity of misconduct/behavior,
(2)  type of actual harm,

(3)  duration of misconduct/behavior,

(4)  recurrence of misconduct/behavior,

(5) effect of misconduct on others,

(6) likelihood of future harm,

(7)  self-awareness/honesty,

(8)  acceptance of responsibility/remorse,

(9)  corrective actions taken/proof of rehabilitation,
(10) amenability and capacity to change behavior,
(11) mental health/psychological evaluation,

(12) current support system,

(13) future community impact,

(14) cooperation in any diocesan process and/or plan proposed.

7. Recommendations

7.1 The MRB shall make recommendations regarding the matters before them using a form
substantially similar to the one attached as Exhibit A, which the Delegate shall deliver to the Bishop.
Those findings and recommendations may be, (but are not required to be), expanded upon in a written
report produced by the MRB and delivered to the Bishop by the Delegate. The members of the MRB
similarly will receive a copy of the written report. The Chair will confer with the Bishop regarding the
advice and recommendations of the MRB.

7.2 After considering the advice and recommendations of the MRB, the Bishop shall determine
what further processes or actions, if any, are to be undertaken to resolve the misconduct allegation and
any related issues.

7.3 The Bishop has final decision-making authority. Upon the Bishop’s decision, the Delegate
shall advise members of the MRB of the final action by the Diocese in each case.

8. Contflict-of-Interest Policy

8.1 The purpose of this policy is to protect the integrity and credibility of the MRB deliberations

and recommendations to the Bishop. This policy is designed to ensure that recommendations regarding
the credibility of accusations and the suitability for ministry are made objectively, free from personal,
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professional, or financial conflicts-of-interest. In addition, it is vital to avoid not only actual conflicts but
also the appearance of impropriety, ensuring trust in the MRB's processes.

8.2 A conflict-of-interest occurs when an MRB member’s personal, professional, financial, or
relational interests could reasonably be expected to interfere with their impartiality in evaluating an
allegation or making a recommendation. In addition, even the appearance of impropriety —where an
unbiased observer could reasonably perceive that a member may not be impartial —should be avoided to
maintain the credibility of the MRB.

8.3 Conflicts-of-interest may include, but are not limited to:

* Personal relationships (family, close friendship, or adversarial relationships) with the
accused priest, the accuser, or relevant witnesses.

* Previous or current pastoral, employment, or subordinate relationships with the accused or
the accuser.

» Financial interests or obligations related to the accused, the accuser, or the outcome of the
case.

* Public statements or actions that might indicate a pre-judgment of the case or parties
involved.

* Any other circumstance that could lead a reasonable person to question the impartiality of
the MRB member or the MRB process.

8.4 MRB members must promptly disclose any actual, potential, or perceived conflicts-of-interest
to the Chair of the MRB upon discovery and before participating in any discussions or deliberations
related to the case. If the MRB member chooses to recuse in the matter, the recusal shall be recorded in
the minutes and no further inquiry into the grounds for recusal is necessary. The Chair of the MRB must
promptly disclose such information to the Bishop’s Delegate -- either as reported to the Chair, or if the
chair perceives his/her own actual, potential, or perceived conflict.

8.5 If the MRB member will not voluntarily recuse, then all such disclosures must include
sufficient information to evaluate the nature and significance of the conflict, including any factors that
might give rise to the appearance of impropriety.

8.6 Any MRB member who believes that he or she may have an actual or potential conflict-of-
interest, or that an unbiased observer might reasonably perceive that the member may not be impartial, or
that his or her presence may create an appearance of impropriety, may recuse himself or herself by
notifying the Chair, and/or the Bishop’s Delegate to the MRB.

8.7 Upon learning of a potential conflict, the Bishop’s Delegate to the MRB may ask the member
privately if he or she wishes to recuse and shall refer the matter to the Diocesan Core Advisory Group as
(as defined in the Diocesan Policy for Protecting the Faithful). The Core Advisory Group shall make a
recommendation to the Bishop on whether there is a conflict-of-interest or if the member’s participation
would create the appearance of impropriety. The Bishop’s decision in this regard, shall be final.

8.8 If a conflict is confirmed, or if it is determined that the member’s participation would create the
appearance of impropriety, then the affected member shall be recused from participating in all
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discussions, deliberations, and decisions related to the case in question and shall not receive copies of the
evidence or copies of the MRB’s decisions.

8.9 All disclosures and determinations regarding conflicts-of-interest, including any situations
involving the appearance of impropriety, shall be documented in the records of the MRB which are kept
in the Bishop’s office.

8.10 All MRB members shall sign an acknowledgment form upon appointment, reappointment,
and/or request of the Bishop, affirming that they have read, understand, and agree to comply with this
Conflict-of-Interest Policy, including the principle of avoiding any situation that may create the
appearance of impropriety.

Approved and Adopted on this 28® day of July in the year 2025.

//

verend Edgar M. da Cunha, S.D.V., D.D.
Blshop of the Diocese of Fall River
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EXHIBIT A
Ministerial Review Board

In the matter of

After considering the allegations of the information before us, the Ministerial Review Board

Finds that the allegations DO present By a vote of
reasonable grounds for belief and to
recommends that the Bishop so find.

Find that the allegations DO NOT present By a vote of
reasonable grounds for belief and to
recommends that the Bishop so find.

Is unable to come to a decision and requests | By a vote of
further information and/or investigation. to

NOTES:

In light of the above finding, and as to the question of suitability of the priest for future ministry, the
Ministerial Review Board recommends:

Respectfully submitted on behalf of the MRB by:

Dated:

Print Name:
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